
Documentation of Email exchange conducted in place of the 
December 2018 Spring Lake Park Teachers United Executive Council Meeting  
  
The secretary’s report and on the November 14, 2018, meeting and the treasurer’s report dated 
December 12, 2018, were approved via email.  Expenditures include $180 for subs, $1,110 for 
NSSU dues, $70 for postage, and $8 for meeting treats.  
  
Membership Report: Andy Walsh submitted the following report: Currently we have 404 
teachers, minus 24 potential members, minus 10 community experts/Tier 1 teachers. This gives 
us a total of 370 teachers that are full members.  A potential members list was included. 
 
NSSU Report: No report. 
  
President’s Report: No report. 
 
Member Rights: Additional member rights reps are still needed. 
  
Teacher of the Year committee:  An elementary rep is still needed for this committee.  Contact 
Kathleen if you are interested in serving in this role. 
  
Building Rep Reports: 
High School: Brenna Bloom 

1) Electives have not been included in department head meetings. It sounds like there is 
not a plan for the elective teachers to be a part of department head meetings. 

2) A question about lunch and contract has been brought up. During contract, are teachers 
allowed to take a lunch break during contract? Most of the contract teachers have 
students during all lunches so they aren’t sure if they can take a lunch. 

3) Class sizes still feel large (I don’t have specific number of what size the classes are) 
4) Online teachers feel that they were not compensated for their planning time for new 

online courses 
 
Westwood: No report 
 
Park Terrace: Mary Strohmayer 

1)  New Schedule 
2) Student transitions 
3) Changing lunch times 
4)  Lack of support 

 
ECFE/ECSE/ABE: No report 
 
Northpoint: Erin Edge 

1) Teachers are not being invited to PIT crew meetings. 
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2) Teachers are being asked by administration to spend their lunch time making 
connections and eating with students as a part of their behavior plans. 

3) Lack of subs - There have been 21 situations this year where we have not had a sub to 
cover a position (classroom teacher OR para). 

 
Woodcrest: Samantha Waibel 

1) During the 10 min meeting teachers agreed with the district-wide concerns about 
subbing/compensation and how SPED students are being served. 
 

Westwood: No report 
 
Centerview: Ann Baldwin  

1) Building-wide CEU’s - Some districts send in CEUs when the whole school does PD.  
2) Late buses - With CV’s meetings scheduled at 8:00 am and more than one bus arriving 

after 4:00 every day, there are teachers that are REQUIRED to put in more than an 
eight-hour day on a regular basis.  

3) Lack of subs - Classroom teachers do not understand why HS teachers and specialists 
(PE, music, art) get to timesheet when they cover a class, but they do not get any 
compensation for taking the students of a teacher who is out who does not have a sub. 

4) Response to physical incidents in the classroom - Teachers ask, with all of the staff that 
are responding to walkie calls, how do they know how many times support has been 
called for a particular student?  

5) Extended PLC’s - CV recently had Extended PLC’s - a half-day for each grade level. 
Some of this time was spent providing training because new teachers do not have the 
background in certain curricular areas.  Teachers are wondering if there might be a 
better way to provide specific training for new teachers. 

6) Recess duty - Teachers are wondering what their rights are.  Right now they supervise 
recess.  Is this something that can be negotiated? 

  
 Other items from Beth Anderson, Education MN Field Rep: 
* CBOC (Collective Bargaining and Organizing Conference) is on Feb 1&2. Registration is open 
now. I highly encourage you to send members of your negotiations team, but additionally, think 
about sending other members who could help in the “behind the scenes” organizing both during 
the negotiations time frame and beyond. 
* I’m working on setting up a networking opportunity / cohort for teachers of color in SLP, Fridley 
and Columbia Heights during the month of February. Building reps can expect a flyer from me 
after the first of the year and I ask them to pass it on to members in their buildings. 
* Keep an eye open for emails from me that provide training opportunities throughout the state. 
They may be for license renewal CEU opportunities, state and national conference(s), other 
professional development and personal growth seminars, etc. 
 
Respectfully submitted, 
Ann Baldwin, Secretary 
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