
NEA Part-Time President Release Grant 
Information

National Education Association (NEA)
Local President Release Time Program

• Objective: to provide financial assistance towards the full-time or 
part-time release of local presidents with the overall goal of building 
and strengthening the association from the grassroots

• How it works: The local applies for the grant.  If the grant is received, 
the local is awarded funds to be used to help make up the difference 
of the salary of the president, who is released from all or part of their 
teaching position in order to better serve the members of the local 
and the priorities of the state and national organizations.



• The percentage of release time applied for is determined by the 
local.  SLPTU’s intention would be to apply for a part-time 
release, specifically half-time.  The president’s teaching position 
would be reduced to .5 FTE for the time period that he/she 
holds the office.

• 50% of the president’s full-time teaching salary, including 
benefits, would be replaced with a combination of the financial 
assistance of the grant and funds from the SLPTU.

• The grant provides funding for the first three years with the 
understanding that the local will take on the full expense of the 
program for at least three more years.



• For a part-time release grant, the amount awarded is 
determined as follows:

• Years 1 and 2:  45% of total cost up to $12,500 from NEA
oAt least 10% of total cost from Education MN
oRemaining cost paid by the local

• Year 3:  30% of total cost up to $8,250 from NEA
oAt least 7% of total cost from Education MN
oRemaining cost paid by the local

• Years 4-6: The local must submit a plan to fund program for 
three years beyond the grant.



• For a president who is at the top of Spring Lake Park’s salary schedule:

• Salary, including benefits=approx. $100,000 annually, so half-time 
release=approx. $50,000

• Year 1and 2:
o NEA: 45% of $50,000 is $22,500, so NEA contribution at maximum: $12,500
o Ed MN: At least 10% of Total Cost=10% of $50,000=at least $5,000

• $12,500+$5,000=$17,500 would be the minimum amount awarded for Year 1 and 2.

• Year 3:
o NEA: 30% of $50,000 is $15,000, so NEA contribution at maximum: $8,250
o Ed MN: At least 7% of Total Cost=7% of $50,000=at least $3,500

• $8,250 +$3,500=$11,750 would be the minimum amount awarded for Year 3.



The Process
• Members of the SLPTU will vote on whether or not to apply for the grant.  

A simple majority (51%) will determine the result.

• If the vote is YES, the Executive Council, with the assistance of Education 
MN, will complete and submit the application by the deadline of January 
20, 2017.  If the vote is NO, the process stops.

• If the grant is awarded, the Spring Lake Park school district would have to 
agree to the part-time release of the teacher who is president of the 
SLPTU in order to implement the program.  If they do not, the grant cannot 
be accepted.

• If the membership votes its support, the grant is awarded, and the district 
agrees to the half-time release, the program would be implemented 
beginning with the 2018-2019 school year.



Why explore this opportunity?

• To be a good teacher is demanding and time-consuming.  To be the 
president of a union local the size of Spring Lake Park requires a large 
amount of time to do well.  To do both of these and also have a personal 
life is more than challenging. 

• Last February, 2017, the Executive Council asked current SLPTU 
President Julie Seiler to provide information about time and energy 
commitment of the office of SLPTU President.  The local President duties 
are posted on the SLPTU website.



Summary of Local President Duties

• The president is the official spokesperson to the membership, district 
administration, the community, the I.O. (Intermediate Organization), 
Education MN, AFT, and NEA (average 10 hrs/wk).

• The president plans, facilitates, and/or attends a variety of meetings, 
including committee meetings, executive council meetings, general 
membership meetings, budget planning meetings, meetings with 
administration, Meet & Confer, meetings regarding grievances, 
negotiations meetings, trainings (average total of 25 hrs/wk).

• This list does not include annual meetings at the state and federal 
levels that the president may or may not attend.



Other locals that have received the grant:

Anoka Hennepin

Brooklyn Center

Centennial

Elk River

Gibbon-Fairfax-Winthrop

Hopkins

MoundsView

St. Croix

St. Francis

White Bear Lake
And there are 40 other locals that are either part-time or 

full-time grant recipients.



Voting on whether or not to apply for the grant 
will take place in buildings on

Wednesday & Thursday, October 11 & 12.

Results will be sent out in an email to 
members after Monday, October 16 as soon 

as votes are counted and verified.

Grant application deadline is January 20, 
2017.


