
Spring Lake Park Teachers United, #1355 
General Membership Business Meeting 

Wednesday, September 27, 2017 
4:30 pm 

Fine Arts Center, SLPHS 
 

The meeting was called to order by President Julie Seiler at 4:30 pm.  Julie listed the 
names of the members of the Executive Council, those that were present and those that 
were not. 
 President – Julie Seiler 
 Vice President – Mary Mohr-Scinocca 
 Treasurer – Kari Walton 
 Secretary – Ann Baldwin 
 Member Rights – Erik Hendrickson & Bob Schneider 
 Building Reps: 
  Darrin Olmscheid, HS 
  Doug Cox, WMS 
  Scott Ecker, WIS 
  Anne Alto, NP 
  Lisa Nguyen, WC 
  Mary Strohmayer, PT 
  Barb Saunders, ECFE/ECSE  
Julie introduced our Education MN Field Staff Beth Anderson and individuals who are 
members of various SLPTU committees. 
 Communications: Andy Sowards 
 Community Relations: Heather Krier, Justin DeLong, Kelsey Cassidy, Judie 
Offerdahl 
 Health Insurance: Mory Mohr-Scinocca, Matt Christensen, Kelsey Cassidy, 
Wendy Trowbridge 
 Elections Chair: Jan Burda 
 
President’s Address: President Julie Seiler shared that the 2017-2019 contract was 
signed on September 25th and paper copies will be distributed to members soon.  There 
are seven candidates running for four open positions on the Spring Lake Park school 
board.  They are Steven Aalund, Kelly Delfs, Marilynn Forsberg, Michael Kreun, 
Daphne Ponds, John Stroebel, and Amy Wheaton.  The Constitution and By-Laws of 
the SLPTU are available on the organization’s website: slptu.com.  The National 
Education Association (NEA) Representative Assembly is being held in Minneapolis 
next summer.  Many volunteers are needed.  If you are interested, refer to the 
Education MN website. 
 
Membership Recommitment Forms: A video of Education MN President Denise Specht 
explaining the state organization’s effort to have all current members sign a member re-
commitment form was shown.  Julie shared some of the benefits provided to union 
members, including free professional liability insurance and the opportunity to attend the 



Friday session of the MEA Convention.  A breakdown of where your union dues go is 
available on the SLPTU website. 
 
Q Comp: Julie shared that Quality Compensation for Teachers, or Q Comp, began in 
2005 and has been in place in Spring Lake Park since 2010.  Currently, teachers 
receive $1560 for achieving their individual goals, $195 for achieving their PLC goal, 
and $195 for achieving their site/building goal. 
 
New 4-Tiered MN License System: Julie shared that the Board of Teaching (BoT) will 
be replaced by the Professional Educator Licensing and Standards Board (PELSB) and 
the new teaching license system will begin on July 1, 2018.  Information about what 
groups are included in each tier is available online.  Regarding union representation,Tier 
1 will consist of community experts, who will not be a part of the union and will not have 
continuing contract rights.  Tier 2 will consist of individuals who are in the union but do 
not have continuing contract rights.  Tiers 3 and 4 will be individuals who are in the 
union and have continuing contract rights. 
 
NEA Part-Time President Release Program: Ann Baldwin presented information on the 
President Release Program.  The PowerPoint will be available on the SLPTU website.  
The SLPTU Executive Council is considering applying for a part-time president release 
grant and will be asking the membership if they support this application.  If the 
membership is in support of applying, the school district must decide if this is something 
they would support.  If both the membership and the district agree to support the 
application, the grant application would be completed.  The grant covers a portion of the 
president’s salary that is lost by moving to part-time.  Depending on the size of the grant 
awarded, the largest amount given is during the first two years, with less the third year, 
and with the local taking over the entire expense for years 4-6.  The deadline is January 
20, 2018.  The vote on whether or not to apply will take place on October 11 and 12.  A 
simple majority will determine the outcome. 
 Questions asked by the membership: 

1. How much would union members have to pay?  Answer: This amount depends 
on a number of factors, including the amount of the grant, the president’s 
teaching salary, the number of members, and how the annual budget is 
structured. 

2. Would the stipend end?  Answer: Yes.  The largest amount is awarded during 
years 1 and 2, less during year 3, and nothing during years 4-6. 

3. Has the union considered a 1-hour release?  Answer: This has been discussed, 
but that is not what the vote is for at this time. 

4. How many members do we have?  Answer: Approximately 400. 
5. How can we ensure everyone knows?  Answer: The agenda for this meeting was 

publicized, a number of buildings discussed it at their Ten Minute Meetings, this 
information will be posted on the SLPTU website, and an email will be sent to all 
members. 

6. Is it the executive council’s intent to provide release time for the president so 
he/she can be more engaged at the state and national level?  Answer: No, the 
intent is to provide enough time for the president to perform the duties currently 



assigned to the position and still be able to be an excellent teacher and have a 
personal life. 

7. Will we have another opportunity to meet?  Answer: There will not be another 
general membership meeting prior to the vote.  Building meetings can be held 
and members can contact any member of the executive council. 

8. Can a scenario of what this will cost members be provided?  Answer: Yes, Ann 
will calculate the amounts based on the minimum amount that could be awarded, 
assuming a president at the top of the salary schedule, and 400 members.  This 
will be provided to all members. 

 
Meeting adjourned 5:40 pm. 
 
Respectfully submitted, 
Ann Baldwin, SLPTU Secretary 


